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Heavily inspired by Full Range Leadership, Avolio och Bass (1991, 1998), Development
leadership by Larsson, Lundin, Zander 2017. Fors Branded, Nilsson, Larsson 2019.
Leadership Shift Model by Dandy People and Bjérn Sandberg.
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6 Boxes TM, Binder Riha Associates, Santa Rosa, California -“Environment” is changed to “Structures” and “Individual” to “Individual & Team”.
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The poster is our combined experience within
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